
 

Chambers	  Recruiting	  Group	  Pty	  Ltd	  
Level	  3	  Ocean	  Central,	  2-‐4	  Ocean	  St,	  Maroochydore,	  4558,	  QLD	  
ABN	  #:	  86	  615	  958	  631	  ACN	  #:	  615	  958	  631	  RCSA	  Member	  #:	  75650 

	  
WHS	  POLICY	  

 
Chambers	   Recruiting	   Group	   Pty	   Ltd	   (the	   Company)	   is	   committed	   to	   ensuring	   our	   workers	   and	   visitors	  
remain	  free	  from	  risk	  to	  their	  health	  and	  safety	  at	  work.	  	  We	  are	  committed	  to	  continual	  improvement	  of	  
safety	  performance	  and	  the	  elimination	  of	  workplace	  injury	  and	  illness.	  	  As	  a	  provider	  of	  on-‐hire	  services,	  
we	   understand	   the	   importance	   of	   working	   with	   all	   stakeholders	   to	   achieve	   our	   health	   and	   safety	  
objectives.	  
 
Objectives	  
The	  objectives	  of	  this	  Policy	  are	  to	  ensure,	  as	  far	  as	  reasonably	  practicable:	  

• risks	   to	   work	   health	   and	   safety	   are	   controlled	   through	   the	   engagement	   of	   all	   stakeholders	   in	   a	  
culture	  of	  health	  and	  safety;	  

• safe	  systems	  of	  work	  are	  provided	  and	  maintained	  at	  all	  times	  in	  all	  workplaces;	  
• workers	   are	  provided	  with	   information,	   training,	   instruction	  and	   supervision	  needed	   for	   them	   to	  

work	  safely	  and	  without	  risks	  to	  their	  health;	  
• the	  health	   of	   operational	   and	  on-‐hire	  workers	   and	   the	   conditions	   of	   the	  workplaces	  where	   they	  

work	  are	  monitored;	  
• adequate	  facilities	  are	  provided	  for	  the	  welfare	  of	  our	  workers;	  
• health	  and	  safety	  policies	  and	  procedures	  comply	  with	  legislative	  requirements;	  and	  
• health	  and	  safety	  performance	  is	  continually	  reviewed	  and	  improved.	  

 
Responsibilities	  
The	  Company	  is	  responsible	  for,	  as	  far	  as	  reasonably	  practicable:	  

• effective	  implementation	  of	  the	  Work	  Health	  and	  Safety	  Management	  System	  (WHSMS)	  driven	  by	  
senior	  management;	  

• providing	  appropriate	  level	  of	  resources	  to	  the	  WHSMS;	  
• defining	   the	   key	   WHS	   management	   system	   responsibilities	   and	   communicating	   these	   to	   the	  

relevant	  personnel;	  
• maintaining	  effective	   communication	  and	  consultation	   including	  horizontal	  engagement	  with	  key	  

stakeholders	  on	  health	  and	  safety	  matters;	  and	  
• ensuring	   systems	   are	   in	   place	   to	   allow	   for	   the	   identification	   and	   resolution	   of	   work	   health	   and	  

safety	  issues.	  
 
Operational	  workers	  and	  on-‐hire	  workers	  are	  responsible	  for:	  

• following	  all	  work	  health	  and	  safety	  policies	  and	  procedures;	  
• ensuring	  their	  own	  and	  others	  health	  and	  safety	  is	  not	  affected	  by	  their	  actions;	  	  
• working	  with	  host’s	  and	  business	  partners	  to	  achieve	  the	  objectives	  outlined	  in	  this	  policy;	  and	  
• reporting	  all	  incidents	  including	  unsafe	  work	  practices,	  hazards,	  near	  misses	  and	  injuries.	  

	  
As	  a	  provider	  of	  on-‐hire	  services,	  the	  company	  is	  committed	  to	  effective	  consultation	  and	  engagement	  with	  
workers	  on	  work	  health	  and	  safety	  matters.	  	  We	  recognise	  that	  we	  share	  a	  primary	  duty	  of	  care	  with	  host	  
organizations	  in	  regards	  to	  our	  on-‐hire	  workers	  and	  therefore	  we	  are	  committed	  to	  consult,	  cooperate	  and	  
coordinate	  activities	  with	  hosts	  to	  produce	  the	  required	  health	  and	  safety	  outcomes.	  


